Ctenna LlapyksH

JKcrnepT no oLeHKe 1 pa3BUTUIO
JlabopaTopumn 'yMaHUTapHbIe TexHOI0rnu

Okcnept MeTtopgonor

+ Bbonee 18 net onbIT paboTbl B HR B paMKax peKpyTUHIOBOIro areHTCTBa 1 in house
B KPYMHbIX JIN3UHIOBbIX KOMMNAHUAX

+ OKcnepTHas oLeHKa 1 Noaotop Ton MeHeaKEPOB N PYKOBOAMUTENEN CPEAHErO 3BEHA

+ [unnomupoBaHHbIU ncuxonior MHcTutyTa lNcnxoaHanmnsa



Ctenna LlapyksH

Skcnept * Metogosor

6

-

OueHKa nepcoHasna + lNpoBeaeHne Assessment Center

+ [NpoBefeHMe TECTUPOBAHUS, UHTEPBbLIO
MO KOMMETEHLMAM

HR-KOHcCaNTUHIr + Executive search

+ lMop6op TON MEHEAXKEPOB
N pyKoBOAUTeNEen cpegHero 3BeHa

+ KoMnnekcHble NPoeKTbl B CerMeHTe
HORECA (NONHbIN LMK
HR-nogaep>Xku Ha atane 3anycka
pecTtopaHa: oTbop KaHaMaaToB.,
npoBeaeHne Assessment Center,
hopMUpoBaHME KOMaHAbI,
KOOPpAMHAaLUS rnpoLiecca obyyeHus
M aganTaumm nepcoHana)

[TlocTpoeHue u peanusayusa HR- + lNopbop v apanTaumusa nepcoHana

NPOEKTOB BHYTPU KOMMaHUM ‘o VPTG o e

aBToMaTusaunm HR—npoueccos
+ HR—aHanutuka

+ [lpoBeneHmne KOMMNIeKCHON ANAarHOCTUKU
nepcoHasna c Ucrnosib3oBaHune
NCUXOMETPUYECKUNX TECTOB

+ lNpoBepeHme Assessment Center
+ Performance review

+ lNpoBeaeHne pa3BmBarOLLNX MEPONPUATUN
(TpeHnHr «SMART-TexHonorus
MOCTaAHOBKMW LIeNeNn», cTpaTermyeckas
urpa «CTokep»)



Crtenna LlapyksaH

Skcnept * Metogosor

OTpacsiv KOMMaHUN-K/IMEHTOB

FMCG Jlerkasa NpoOMbILLIEHHOCTb Jlornctuka PunHaHcoBble ycnyru

[lpon3BOACTBO Putenn HORECA Toprosblie KOMMaHUn

[ocynapcTBeHHas cnyxba

HeMHOro o IM4YHOM

+ Bepto B cuny camoonpegeneHuns. Cuntaro npocBeLleHne NoapoCTKOB B BOMpocax
Bbl6Opa NyTW KIFOYEBOW COLManNbHOM 3aaaden. Peannsyro aTo Yepes BOJSIOHTEPCKUE
NpPopOpPMEHTALMOHHbIE 3aHATUS.

+ BHe paboTbl HAaX0Xy BAOXHOBEHME B XyJOXECTBEHHOW NUTEPATYPE U XXUBOMUCH.




